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According to the terms of a new contract of teamsters, team members, who are the working of the delivery company, face new terms that are favorable for them. For instance, they will favor the increased salaries that have been implemented in the new contract. Moreover, there is the issue of employing more drivers to ensure that the drivers do not work overwork themselves.  Through the new contract, workers will be subjected to new working hours, where they will be replaced by others (Brecher, 2015). Besides, benefits, as well as pensions on retirement, are among the essential and significant terms being addressed in the new teamster’s contract whereby workers will be receiving increased benefits and pensions when they attain their age to retire.  Increased employment of drivers and other workers is favorable for UPS because it will maximize its delivery without facing many challenges before they had not adopted the terms of the new contract.  However, the employment contract will enable UPS to meet their goals of serving their customers well and improving their efficiency because of the improved working conditions, which will enable workers to remain loyal to their work and also doing delivery efficiently because of using new vehicles as well as employing many workers (Ronan, 2018).
In consideration of the Claimant Stephanie Britton, he could be adequately favored by the terms of the new contract that was enforced in UPS. This could happen in accordance with the new term on benefits as well as a pension. Even though Stephanie is determined in her work, she is forced to quit her job because of the sexual harassment she is getting from her co-workers. She tries to secure her job by informing the head about the issue but is all with no help. According to the terms of the new contract, she should be given a huge amount as benefits that will sustain her even if she is not working because she was forced to quit the job because of the harassment she was getting. Also, the same way she should be treated when it comes to pension. She is eligible for a pension because she was determined and willing to maintain her job, meaning she could have worked until retirement. 
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